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1 .  I n t r o d u c t i o n  

A local  company whi ch intends to employ foreigners in Nigeria is required to assume 

immigration formali ties as well  as  cert ain responsibilit ies for such employees.  This 

entails obtai ning several  approval s and permits required by the Nige ria Immigration 

provides a general  guide to companies desirous of  empl oying  foreigners i n Nigeria.  

 

2.  1 

The EQA is an approval  by the Mi niste r of  Interior,  permitting a Nigerian company to 

employ a foreign employee.  EQAs are issued to companies that  have met the criteria for 

engaging the services of  expatriates on a  l ong term basi s.   

 

In order for an expatriate to work in Ni geria,  the company e mploying the expat riate 

would need to be i ncorporated in Nigeri a. 2 Furthermore,  any company havi ng foreign 

shareholder s i s required to obtain a business permit  bef ore carrying on busi ness in 

Nigeria 3.  A Business Permit  is the authorisation needed for the s tart  and operation of  a 

busi ness by a foreig ner either as an indi vidually owned company or a subsidiary  of  a 

foreign company i n Nigeria .   

 

In practice,  the application for EQAs may be submitted along with the pending busi ness 

permit  applicati on.  The follow i ng documents are required f or t he application:  

  Application letter  addressed to the Permanent Secretary,  Federal  Mi nistry of  

Interior;  

  Lease agreement f or openi ng premi ses;  

  Joint  venture agreement for  partnership venture between Nigerians and foreigners;  

  Business pl an/feasibi lity report;  

  Reference l etter  from the bank;  

  Copies of  incorporati on documents of  the company;  

  Business permit  form;  

  Certificate of  capital  importation (CCI);  

  Current tax clearance certificate;  

  Details of  the expatriates (i ncludi ng thei r  proposed annual  sal aries,  

qualifications/CV and copies of  credential s and job descriptions);  

  Training program for  Nigerians and management succession schedule; and  

  Evidence that  the ski lls of  the required personnel  are unavailable i n Nigeria.  

 

                                                           
1 S.38 of the Immigration Act 2015  
2 S. 54 Companies & Allied Matters Act  
3 S. 36 (1) b Immigration Act 2015 



It  should be noted t hat  the following persons are exempted from EQAs: Expatriates of  

companies operating  in the free zones 4,  f oreign student s,  expatriate technical  offi cials 

of  missi ons,  expatriates of  inter national  non -gover nment al  or ganizations (INGO) and 

government officials 5.  

 

It  typically takes about 10 -12 weeks to obtain the busi ness permit  and EQA. Upon the 

grant of  the EQA, the company is expected to apply to the Nigerian Embassy i n the 

to 

(90) days during which the company must make an appli cation to the Compt roller  

expatriate 6.  

 

The requirement s for  the grant of  the STR Visa are as foll ows:  

   

  Letter of  empl oyment;  

  Letter of  invitation;  

  Expatriate  Quot a Approval  of  the company inviting or offering  the empl oyment ;  

  Acceptance of  immigration responsibility;  

  Curriculum vitae or r esume of  the applicant;  

  Evidence of  qualifications (credenti als)  of  the applicant;  and  

  Duly completed form IMM 22.  

 

3 .   

Upon receipt  of  the ST R, the expatriate who intends to l ive and work in Nigeria for more 

than 56 days woul d be required to obt ain a Combi ned Expatriate Resi dence Permit  and 

-entry visas.   

 

CERPAC is a work or resident permit  required for any  foreigner to reside in Nigeria  for 

expiration.  The official  fee payable for this permit  has recently been increased by the 

NIS from US$1000 t o US$2000, effective December 2018.  It  t akes between 3  6 weeks 

to obtain a  CERPAC .  

 

                                                           
4 Part 9, Paragraph 12 of the Nigeria Export Processing Zones Authority (NEPZA) Regulations 2004 
5https://immigration.gov.ng/visas/ 
6https://immigration.gov.ng/visas/ 

https://immigration.gov.ng/visas/
https://immigration.gov.ng/visas/


It  shoul d be noted that  the fee increase does not apply to missi onaries and student s,  and 

accor ding to the Federal  Ministry of  Interior,  the fee would subsequently be reviewed 

after 3  years.   

 

The followi ng are the requirement s for  the issuance of  CERPAC:  

  Application letter  from the employer requesting regularization of  stay and 

accepti ng immigration responsibility on behalf  of  the expatriate;  

  Letter of  appointment/employment;  

  Acceptance of  offer of  appoi ntment /employment;  

  Form IMM22 with three (3)  passport  size photographs;  

  Quota approval ;  

  Credenti als;  and  

  Valid Passport  with S TR visa and photocopies of  relevant  pages.  

 

4 .   

Regardi ng short  ter m consultant s provi ding specific ser vices,  the company may apply 

for a temporary work permit  (TWP). This can only be obtai ned from the office of  the 

Comptroller  General  of  Immigrations,  Ni geria Immigration Service,  Abuja.  A TWP is 

usually i ssued for an initial  period of  3  months and may be r enewed once.  

 

The requirement s for  TWP are as foll ows:  

  Letter of  request  or  i nvitation;  

  Confirmed airline ret urn ticket ;  

  Acceptance of  immigration responsibility by the company;  

  Copies of  the forms CAC7, CAC2, Memorandum and Articles of  Associ ation and 

Cer  

  An application from the company to the Comptroller  General  of  Immigration on 

 

  Name of the applicant.  

 

There are also some i ndustry -specific requirements for the approval  of  e xpatriate quotas 

in Nigeria.  For instance,  in the oil  and gas i ndustry,  the Nigerian Oil  and Gas I ndustry  

Content Development Act  2010 (NOGICD ACT) allows operators and project  promoters 

to retain a maximum of f ive percent (5%) of  their  management roles as  expatriates 

positions 7 with the condition that  the oper ators submit  a succession plan t o the Nigerian 

Content Devel opment and Monitoring Board (NCDMB) 8.  The purpose of  the succession 

                                                           
7 S.32 Nigerian Oil and Gas Industry Content Development Act, 2010 
8 S.31 Nigerian Oil and Gas Industry Content Development Act, 2010 



plan i s to provi de for Nigerians to under study the expatriate for a max imum period of  

 

 

Also,  section 33  of  t he NOGICD Act provides that  all  applications for EQAs must be 

submitted to the NCDMB for approval  before submi ssion t o the Federal  Mi nist ry of  

Interior 9.  This includes applications for t emporary work permit.  The application t o the 

NCDMB shall  be supported by the following documents 10:  

  Succession plan;  

  Organisational  chart  of  the applicant company;  

  Advert  Report  (for new applications) ;  

  Job descripti ons/ qualifications for  the req uired positions;  

  Training schedule for  understudies and other Nigerian Staff;  

  Employment commitment;  

  Past  FMI appr oval  let ters for  the required positions;  and  

  Proof of  expatriate registration with professional  bodies i n Niger ia.  

 

In addition t o the above,  the NCDMB req uires that  expatriates working i n the Nig erian 

oil  and gas industry will  undertake biometric registration as part  of  the conditions they 

must fulfi l  before their  organizations can secure EQAs. This i s to ensure t hat  the det ails  

of  all  foreigners working for operating and servi ce companies i n Nigeria are captured on 

the Nigerian Content Joint  Qualification System (NOGICJQS ) being operated by the 

NCDMB 11.  

 

5 .  C O N C L U S I O N   

In conclusion, the expatriate quota regi me in Nig eria i s beneficial  because,  whilst 

offering investors the opportunity to protect  their  investments,  it  is  also a means of  

improving the expertise of  Nigerians as it  mandates the companies employing 

expatriates to equip Nigerians with the r equired skills ne cessary for the eventual  take -

over of  the expatriate  quota positions occupied by the foreigners.  

 

 

                                                           
9 S.33 Nigerian Oil and Gas Industry Content Development Act, 2010 
10 Ch. 4.4, p. 4.4 Nigerian Content Development & Monitoring Board Guidelines 2016 
11Ch. 4.4, p. 6 Nigerian Content Development & Monitoring Board Guidelines 2016 
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